
Selection Process 
 
Beginning the first week in March all complete applications will be scored as follows: 
 
Academic History: 
 Applicants with higher grade point averages in math and science will be given preference. 
 Applicants with advanced course work will be given preference. 
 
Written Summary: 
 Applicants that submit an audience appropriate, succinct, summary with good grammar will be given 

preference. 
 
Admission Packet Neatness: 
 Applicants with typed admission packets will be given preference. 
 
Work Experience: 
 Applicants with prior healthcare work experience will be given preference. 
 
Volunteer Experience: 
 Applicants who demonstrate volunteerism will be given preference. 
 
Each application is then ranked within the application pool. The top 20 applicants will be interviewed. 
Each member of the interview committee will score the interview based on the following criteria: 
 
Professional Presentation: 
 Applicants who answer questions posed by committee, who are adequately prepared and dress 

appropriately for the interview will be given preference. 
 
Demeanor: 
 Applicants who exhibit positive interaction with others will be given preference. 
 
Clinical Culture Fit: 
 Applicants who exhibit characteristics for success in the field of radiography will be given preference. 
 
The individual committee member’s score is averaged with the other members of the interview committee 
to derive an overall interview score. The interview score and the application score is then summed for 
each applicant. Each applicant’s total score is then ranked within the application pool. The top 10 
applicants are admitted. 
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